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Education

Yale University Sep. 2015 – May 2021

Ph.D. in Economics (with Distinction) New Haven, CT

Ranked in the top 10% of graduating cohort (21 students)

Received distinction in main field (labor economics)

Arvid Anderson Fellowship for top rising advanced graduate students

Yale University Sep. 2015 – Dec 2017

M.Phil. in Economics (with Distinction) New Haven, CT

Received distinction in main field (labor economics)

Cowles Foundation Structural Microeconomics Research Grant

Prize for best undergraduate teaching

University of Minnesota Sep. 2010 – May 2015

B.S. in Economics and Mathematics (with Distinction) Minneapolis, MN

Ranked 1st among graduating economics majors

Ranked in the top 1% of graduating cohort

Talle Family Scholarship for top 10 students in the College of Liberal Arts

Phi Beta Kappa

Fields of Concentration

• Labor Economics
• Personnel Economics
• Inequality
• Economics of Education
• Applied Microeconomics

Employment

• Economist, Board of Governors of the Federal Reserve System, 2021-present

Other Affiliations

• Research Affiliate, Department of Economics, Yale University, 2021-present

Fellowships, Honors and Awards

• University Dissertation Fellowship, Yale University, 2020-2021
• University Fellowship, Yale University, 2015-2020
• Carl Arvid Anderson Prize Fellowship, Yale University, 2019–2020
• Cowles Foundation Fellowship, Yale University, 2015–2019
• Economic Growth Center Prize, Yale University, 2015-2020
• Raymond Powell Prize (for teaching), Yale University, 2018–2019
• Lester Page Hoole Fellow, Yale University, 2017-2018
• Distinction in the Labor Economics Oral Qualifying Exam, Yale University, 2017
• Ella Thorp Scholarship, University of Minnesota, 2014-2015
• Linda and Ted Johnson Research Fellowship, University of Minnesota, 2014-2015
• Phi Beta Kappa (top 2% of class), University of Minnesota, 2014
• Phi Kappa Phi (top 5% of class), University of Minnesota, 2014
• Talle Family Scholarship, University of Minnesota, 2013-2014
• Stockman Scholarship, University of Minnesota, 2012-13
• Undergraduate Research Opportunities Award, University of Minnesota, 2012
• Meritorious Winner: Mathematical Contest in Modeling, University of Minnesota, 2012
• University Honors Program, University of Minnesota, 2011
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Research Grants

• Cowles Foundation Structural Microeconomics Program Research Grant, 2017-2021

Working Papers

• “Making the Elite: Top Jobs, Disparities, and Solutions”

How do screening practices impact socioeconomic gaps in access to elite jobs and what policies might reduce this
inequality? To answer this question, I use personnel data from elite jobs in U.S. and European multinational
corporations that each conduct four screening rounds and recruit from an elite Indian college. I show that nearly
nine-tenths of the caste disparities in hiring arise in the final screening round comprising discretionary,
non-technical personal interviews that often assess ”fit.” Exploiting variation in selectivity across jobs during
candidate screening, I show that caste disparities are unlikely to be rationalized by differences in the distribution
of latent candidate suitability at each of the three pre-interview screening rounds, including: application reading,
written aptitude tests, and large group debates that assess socio-emotional skills. The caste penalty following
personal interviews closely parallels caste revelation. In a subsample where last names provide clearer caste
signals, the penalty emerges much earlier—during the application reading round. However, the overall caste
penalty after application reading is negligible because most of the sample (85% of students) comprises
non-distinctive caste names. Instead, most of the caste penalty emerges when students with non-distinctive caste
names are screened during non-technical personal interviews on background, hobbies, and cultural fit:
characteristics that are strongly correlated with caste. Moreover, among those recruited through personal
interviews, disadvantaged castes have higher tenure and promotion rates, even among the most selective jobs. I
show that the employer willingness to pay for an advantaged caste is as large as that for a full standard deviation
increase in college GPA. A hiring subsidy that eliminates the caste penalty would be more cost-effective in
diversifying elite hiring than equalizing the caste distribution of pre-college test scores or enforcing hiring quotas.

Work in Progress

• “Socio-Emotional Skills, Academic Performance, Job Search, and Jobs at a Top U.S. Business School” (with John
Eric Humphries).

This paper studies how socio-emotional skills affect academic outcomes and eventual job placements among MBA
students at a top U.S. business school. Using detailed measures of socio-emotional traits taken before students
matriculate, the paper evaluates how such traits affect academic performance and course choices, job search
behavior, and industry and compensation of the accepted job offer. Initial descriptive results show that
socio-emotional skills are predictive of behavior in each of these three areas, commonly out-predicting the effects
of standardized test scores. Moreover, the relative importance of different skills varies across the three areas of
outcomes considered. Based on the descriptive evidence, we estimate a sequential model of the key stages of the
MBA program, including academic performance, course specialization, job search, and job placements. Using the
model, we then decompose the total effects of socio-emotional skills into direct returns and indirect returns
through differences in both academic performance and job search behavior.

• “Spatial Correlations and the Economics of Environmental Justice” (with Joakim Weill and Tomas
Domniguez-lino).

Most environmental justice movements emphasize the exposure of communities to sources of pollution. Following
suite, recent policy proposals aim to direct funding to specific communities to alleviate pollution burdens. Yet,
the selection of communities and the potential value of place-based policies to tackle inequality stemming from
environmental issues are empirically unclear, even though economic theory traditionally favors individual-level
transfers over place-based redistribution. In the context of a major environmental justice initiative of the U.S.
government, we discuss how the unique spatial correlation of pollution and environmental risks warrant
place-based policies on equity grounds and directly impact their efficiency costs.

Publications

“Petviashvilli’s Method for the Dirichlet Problem” (with D. Olson, G. Simpson and D. Spirn), Journal of
Scientific Computing, 2016, 66(1), 296-320.



Invited Conferences and Talks

2023: Southeastern Micro Labor Workshop (University of Georgia), The Washington Area Labor Economics
Symposium (WALES), Discrimination in the 21st Century: Fostering Conversations Across Fields (Chicago
Booth and the Becker-Friedman Institute for Economics), Cowles Conference on Labor and Public Economics
(Yale), Cowles Conference on Models and Measurement (Yale), Fed Applied Micro Workshop, Southern
Economic Association Structural Micro Conference (New Orleans)

2022: Discrimination and Disparities Seminar co-organized by Barbara Biasi (Yale), Peter Blair (Harvard) and
Olga Stoddard (BYU), Discrimination in the 21st Century: Fostering Conversations Across Fields (Chicago
Booth and the Becker-Friedman Institute for Economics), Barcelona GSE Summer Forum (Structural
Microeconometrics), Fed Applied Micro Workshop, Emerging Market Economies Brown Bag Seminar (Federal
Reserve), International Finance Workshop (Federal Reserve), Cowles Conference on Labor and Public Economics
(Yale).

2021: Penn State (Economics of Education Seminar), UCSD (Program on the Indian Economy), Wharton
(Business Economics and Public Policy), Chicago FED, Federal Reserve, Federal Reserve Research Webinar
(Discussant: Evan Rose, University of Chicago), Society of Labor Economists (SOLE), International Banking and
Finance Workshop (FRB), International Finance Workshop (FRB).

Journal Refereeing

Economic Letters, Quarterly Journal of Economics, National Science Foundation

Technical Skills

Programming: R, Julia, Python, C++, SQL, Unix, Distributed Computing
Languages: Hindi (native), English (fluent), Russian (beginner), Spanish (beginner)
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